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ACADEMY GENDER POLICY

	REVIEW DATE: AUTUMN 2010



1. Introduction

Chelsea Academy is a Christian community and as such recognises/believes that all members of its community are of equal value and invaluable worth. All have the right to respect and tolerance from others and equally are expected to treat others with the same respect and tolerance. The values and ethos of the Academy are central to our Race Equality Policy. 

The Academy is committed to fair and equal treatment of all individuals regardless of gender. The Academy will welcome applications from any individual seeking to join the Academy community as staff or students.

2. Aims

· Anyone wishing to join the Academy community has a right to be treated with equality regardless of gender. In all aspects of its work the Academy will seek to ensure that discrimination does not take place in respect of recruitment, promotion or pay and progression.

· The Academy will aim to optimise the skills of both men and women and provide flexible employment policies which maximise work life balance regardless of gender.

· The Academy will provide a relevant curriculum that offers equal opportunities to all its students regardless of gender. 

3. The Governing Body’s Commitment

The commitment to gender equality must be evident in all areas of Academy life.  However, that commitment is specifically made by the Governing Body in relation to:

· Attainment and progress – uptake and performance by genders in exams, GCSE’s, A level and Specialised Diplomas will be monitored.

· Learning and teaching– which will promote positive attitudes to both genders.

· Content of the curriculum – will reflect gender sensitivities and aim to avoid bias

· Personal development and pastoral care will reflect gender sensitivities

· Behaviour, discipline and exclusion – analysis of disciplinary activities including permanent exclusions in respect of gender will be monitored

· Admissions and attendance – analysis by gender will be monitored

· Staff recruitment and professional development – the Academy will regularly analyse the staff profile in relation to job roles and grades

· Staff opportunities and treatment at work 

· Partnerships with parents

· Community use of Academy resources.

The Governing Body and its Committees will pay due regard to this commitment in determining the policies of the Academy and in the performance of their duties.

4. Guiding Principles

The Academy is guided by three essential principles:

· every student should have opportunities to achieve the highest possible

· standards and the best possible qualifications for the next stages of their life and education;

· every student should be helped to develop a sense of personal identity that is confident and open to change, and that is receptive  and respectful towards both genders and

· every student should develop the knowledge, understanding and skills that they need in order to participate in our society, and in the wider context of an inter-dependent world.

5. Staff Responsibilities

The Governing Body expect all staff:

· to deal with any gender/sexist incidents that might occur;

· to know how to identify and challenge gender bias and stereotyping;

· to incorporate principles of equality and diversity in all aspects of their work.

Behaviour or action against the aims on which this policy is based will be considered a serious disciplinary matter and may lead to dismissal / exclusion.

6. Monitoring, Evaluation and Review

The Governing Body will review this policy at least every two years and assess its implementation and effectiveness.  The policy will be promoted and implemented throughout the Academy.

PAGE  
Gender Policy – Review Autumn 2010
Page 2 of 2

